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From the Field
Cris Hatch, District Manager, All West/Select Sires

Useable Data
As a Select Reproductive Services (SRS)

Specialist, it’s part of our job to look at,

and analyze, data from every herd we visit.

That includes such things as cow grouping,

cooling, feed quality, somatic cell counts…

you name it and the SRS team can analyze

it and help producers find the most effi-

cient ways to do things.  But sometimes, as

with nearly any job in the A.I. industry and

beyond, we are bombarded by a LOT of

data.  It can be overwhelming to try and

sort through what’s not so important from what’s useable.

In this issue of the Bullhorn, we’ve compiled some stories from my area that we

sorted through and found tons of useable data that you can use; from the Terra Linda

story in Tulare where the Santos family is using genomics to boost their merchandis-

ing program, to the herds in Chino that are utilizing the expert advice and help of All

West representatives, Jeff & Jerome Reidman.  Beyond the All West territory, we also

took a quick look at some sexed semen analysis from our partners at Minnesota Select

Sires, and some producer-to-producer data from large herd owner Dan Siemers in

Wisconsin.  We also want to remind you of the many places you can get useable data

from All West through our social media channels like Facebook, Instagram, Twitter

and our website.

Just like the SRS program, the effectiveness of the data grows when it’s understand-

able AND useable.  That’s where the All West team comes in.  We know there’s a lot

of information out there that can help people run their dairies and ranches more effi-

ciently.  It’s our job to find the best information, the most concise information and the

most useful information for you.  Most times, that will revolve around our bulls, prod-

ucts and programs.  Often times, because most of us are still “farm kids at heart” that

will mean so much more.

We hope as we head into the last stages of harvesting this fall, you look to All

West/Select Sires to provide your business with the useable information you need to

make better, more profitable decisions.  And that starts right now with this issue of the

Bullhorn.

To learn more about the SRS program and see how All West 

can give you an efficiency snapshot of your operation, feel

free to contact me at crish@allwestselectsires.com
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Have you checked your mailbox lately?
All West patronage payments were mailed out September 15th, so be
sure to check your mail and cash-in on the value of being a mem-
ber/owner!  Thanks for making this another strong year of business.
We’re happy to pass along those profits to you!



Why Is Sexed Semen Usage Going Up?
In my summer travels to dairies across the two states, I’ve been
asked a common question about genderSELECTed semen usage.
The utilization by our customers this year is up; in fact it’s WAY
up. So, “Why?” is an interesting question.

When making an investment, each individual has a level of risk
that falls within his comfort zone. People are more likely to make
an investment when the risk is low and the potential return is
high. Increasing genetic potential seems to be getting more atten-
tion now than ever before. I believe insights gained from genomic
testing of females is part of that. When we couple that with an
opportunity to precisely select the result (enter genderSELECTed
semen) along with a product that has steadily built increased fer-
tility, I believe we have the answer. 

So Why Is The Risk Lower?
The sorting process for sexed semen has significantly advanced
over the last ten years and now utilizes digital sorting machines
with less trauma to the semen. This has led to improved concep-
tion rates for sexed semen. In addition, new extenders (tested
through the Select Sires’ Program for Fertility Advancement) also
show improvements in conception rates.

With the advancements in the sorting technology and processing,
today’s sex-sorted semen from Select Sires is achieving concep-
tion rates that are about 80% to 85% of conventional semen. This
improvement in pregnancy rates from the use of genderSE-
LECTed semen improves the return on investment compared to
previous options. Thus, the investment risk is lower. 

Does Genetic Level Matter?
YES!! As I look at which sires are being purchased, it’s obvious
to me that customers aren’t using genetic slouches or sexed
semen to “just get more heifers”. Utilization has become much
more strategic and aligned with the fastest rate to improve genet-
ics in their herds. With 507HO11351 Supersire leading the list of
units sold (he’s in front by an impressive margin), it’s clear that
milking his daughters three years from now is what producers
want. 

You Need A Strategy
Because sex-sorted semen can produce up to 90% heifer calves,
producers have the opportunity to integrate it into a precision
breeding strategy to determine which cows or heifers in the oper-
ation should be targeted to provide a majority of future herd re-
placements. Using a precision breeding strategy that incorporates
the use of sex-sorted semen from elite sires can greatly accelerate
your dairy operation’s genetic improvement.

Is It Just About Genetics?
Which cows you are getting new heifers from requires critical
planning. Beyond that, studies have shown that two year old re-
placements that calve with a heifer are more productive in their
first lactation. In most cases, this includes a reduction in calving
issues and improved calf livability.

Any dairy seeking a place in the future knows you need to con-
tinue to advance your business in all areas. In the case of genet-
ics, what will the potential be of the heifers you will be milking
in 2018? It depends on the combination of your cows and the
service sires you choose from Select Sires. 

When MN/SS asked their customers why they’re using sexed semen
in their breeding programs, here’s what they had to say:

“We first used sexed semen because we were in expansion mode.
Now we use it for faster genetic improvement.”  The van Bedafs,
Carrington, ND (1500 milk cows)

“Utilizing a complete program is allowing us to reach our goals
in several respects.  Currently, we are expanding our herd quickly
from within.  It’s exciting when you have 24 heifer calves born in
a row.  I’d like to get as many heifers as I can – ideally about 250
heifers each year and 250 beef calves.  Once we reach 500 milk-
ing cows, we still plan on continuing with this program.  At that
point, we will be able to cull heavily and use sexed semen on the
top genetics in the herd.”  Mark Fernholz, Kensington, MN

“Sexed semen is being used to get females out of our top-end ge-
netic animals.  With the added cost of days open on recipients, it
made more sense to flush the elite 1% and then use sexed semen
on more heifers (the top 10%).  Using sexed semen allows us to
make more high NM$ heifers and phase out some of the lower
end heifers by either breeding them to Limousin or using them as
recipients.”  Carl Carlson, Pennock, MN (1660 milk cows)

“When we first started using it, we wanted to be ready in case we
wanted to expand the herd.  Now we are using it in a targeted
breeding program.  We have been genomic testing our calves
about four years now.  We want more heifers from our best ani-
mals.  The top genomic individuals are bred to sexed semen, the
lower end to Lim-Flex, and the rest to conventional semen.”  The
Barthels, Bellingham, MN (440 milk cows)

Our Best are Sexed
Elite Young Sires
Code # Name NM$
507HO12600 Modesty 978
507HO12788 Frazzled 970
507HO12671 Bandares 900
507HO13250 Jedi 899
507HO12811 Lopez 898
507HO12797 Legendary 888
507HO13373 Flagship 881
507HO13403 Kaminsky 855
507HO13398 Superfly 852
507HO13267 Duke 842

Elite Proven Sires
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Sexed semen – investment or necessity?

Our Best are Sexed:
Elite Young Sires Elite Proven Sires

Code # Name NM$ Code # Name NM$

507HO12600 Modesty 978 507HO11351 Supersire 895

507HO12788 Frazzled 970 507HO11621 Mayflower 769

507HO12671 Bandares 900 507HO12165 Montross 765

507HO13250 Jedi 899 507HO11839 Monocerotis 761

507HO12811 Lopez 898 507HO11708 Rookie 756

507HO12797 Legendary 888 507HO11525 Donatello 734

507HO13373 Flagship 881 507HO11752 Bob 713

507HO13403 Kaminsky 855 507HO11383 Morgan 705

507HO13398 Superfly 852 507HO11585 Sterling 692

507HO13267 Duke 842 507HO11314 Mogul 689

“Sexed Semen Usage” certainly isn’t a new subject, but it’s gotten quite a
bit of attention lately as the percentage of sexed semen being used on all
dairies is trending upward.  So what’s driving this?  Minnesota Select

Sires’ General Manager Chris Sigurdson addresses that very topic in an
article that appeared in their MN/SS newsletter this summer.
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By Frankie Gambonini

When most people think of Chino, it’s not
surprising that they have mixed thoughts.
Thirty years ago, Chino had one of the
biggest concentrations of dairy cows in
California, and was considered the epicen-
ter of the Registered Holstein business in
the west.  But due to urban pressure and
increasing regulations, many dairies relo-
cated and Chino is becoming just another
urban sprawl. 

But did ALL the cows leave?  Many might
be surprised to learn that there are still
over 30 dairies in the area, representing
30,000 milk cows.  Along with that,
there’s quite a strong dairy infrastructure
in the area, with abundant feed coming in,
and both CDI and DFA picking up milk.
The famed “Chino, California” dairy days
are not over yet!  

Dairies first started moving into the Chino
area in the early 1950s. Land prices were
skyrocketing in the nearby town of Arte-
sia, as Los Angeles began to expand.
Dairy farmers took advantage of this by
moving their operations east. This trend
continued for years as Chino became the
center of southern California dairying. The
dairies were so concentrated in the area
that some only had one fence line between
them and a fellow farmer’s pens to sepa-
rate their operations. 

It wasn’t until the year 1989, when Chino
was at one of its peaks with over 475,000
cows, that land prices began rising and
herds started moving again, and since then
it hasn’t gone away. Thousands of cows
began filtering out of the area as dairymen
decided to either move their businesses up
to the Central Valley or sell out. 

While most dairymen who moved did go
north, some liked the area too much to
stray too far. A few years ago, Eric
Boersma decided to move his dairy out to
San Jacinto, about an hour southeast of
Chino. He now milks 1,000 Holsteins on
Boersma Dairy and says the move was in-
fluenced by the land prices in Chino.
However, people were sad to see the cows
go. Boersma said that as they were mov-

ing one afternoon, many people living in
the housing community built next to his
dairy came out to see what was going on,
and a surprising majority of them ex-
pressed their dismay at seeing the cows
go. 

Perhaps no one knows more about the rise
and fall of the Chino dairy industry than
Raymond Bachoc. Bachoc grew up in
France and first came to the United States
in 1949 to work as a milker. He soon be-
came interested in running his own dairy
and this reality became true in 1969 when
he started the Raymond Bachoc Dairy
with 180 milking cows. In the beginning
he ran the whole dairy mostly by himself,
taking on the jobs of feeder and milker
with the help of his family. Expansion
soon followed as Bachoc’s herd grew too

large to fit on just one dairy. He began fill-
ing up the additional properties that he
bought when other dairymen decided to
move out. The number of places he milked
cows on fluctuated over the years, but cur-
rently, with the help of his daughters, he
milks 1,800 Holsteins and a few Brown
Swiss on two locations in Chino. Bachoc
says his favorite thing about Chino has al-
ways been both the Basque and the dairy

communities in the area. It’s what con-
vinced him to start his own operation in
Chino and what made him stay all these
years. Even now at the age of 86, Ray-
mond Bachoc says he can’t imagine leav-
ing the area. He’s not ready for retirement
quite yet, as he still enjoys taking a ride
around his two dairies everyday to make
sure everything is operating smoothly.

Another long-time Chino dairyman dedi-
cated to the area is Daryl Koops. Koops is
a general partner at Northview Dairy and
started work on his father-in-law’s farm
around 1980. The dairy milks 1,400 Hol-
steins and they have been working with
All West representative Jeff Reidman
since 1989. In the past few years,
Northview Dairy has started pursuing its
interest in genetics. All heifers are ge-

The Legendary Chino Dairy Industry rolls on!

While some dairymen battle weather challenges, it’s the traffic and

urban sprawl that is literally on the doorstep of dairies in Chino.  
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nomic tested and Koops is proud to say
that in the most recent test, a 7H11946
MIDNIGHT daughter with a MOGUL
grandsire came back with a NM$ of
+$811. They have seen a great increase in
their herd’s genetic potential over the past
few years and it has definitely helped in-
crease production and further improve the
herd’s quality. Northview Dairy has been
using Select Sires’ line-up of bulls since
2005. Koops says he loves working with
All West/Select Sires, especially since the
company’s philosophy aligns with theirs.
“When it comes to working with All West,
it’s about looking beyond the straw. The
benefits we get, from relief breeding to as-
sisting in herd checks, is why we appreci-
ate them so much.”

While dairymen will be interested in hear-
ing about Northview Dairy’s great herd of
cows, the dairy also draws the interest of
the locals, in particular the families of
high school students who attend Colony
High School right next door. Most of the
houses across from the dairy have been
there since Daryl began working on the
farm, but in the early 2000s the dairy
sold the land next to it for the high
school.

Now, Koops says it’s a daily occur-
ance to have high school parents acci-
dentally drive through the dairy in the
mornings on their way to drop kids off
at school. People also often stop on
Haven Street, which borders the dairy
to the west.  With all the traffic around
the dairy, one might worry about envi-
ronmental pushback from those who
live nearby. But Northview Dairy and
its employees have been dealing with
operating so close to a populated area
for years and have therefore adapted to
it long ago. Sanitation and cleanliness
are taken seriously on the farm and
they do a fantastic job at representing
the dairy industry to the curious people
who live near it and drive by everyday.
Koops said that the city does enforce
regulations concerning emissions from

dairies, but they have never been an issue
since dairies are always leaving, conve-
niently lowering emissions to meet the re-
quirements. 

When asked how long he believes the re-
maining dairies will last in Chino, Daryl
Koops said it’s unlikely for anyone to
move their operations elsewhere. “I be-
lieve cows will still be in the area for an-
other 10 to 15 years. But when they go,
they will be gone for good. No one here is
looking to move on anymore. Those left
will just sell out.”

While Chino has over 30 separate dairies
still operating, many dairymen in the area
own more than one. Such as Craig Gor-
don, who owns nine. Gordon used to be a
hay and citrus dealer and originally began
acquiring dairies and cows from customers
who couldn’t pay their feed bills. He real-
ized how much he liked the dairy business
and, while he is still in the citrus industry,
he now milks over 3,000 cows at six of his
facilities, while using the other three for
heifers and dry cows.

All West’s Jeff and Jerome Reidman breed
at all nine of these dairies. These opera-
tions, combined with others throughout
the area, result in All West/Select Sires
being represented in over 50% of the
herd’s in Chino. Chino’s dairy industry is
a tight knit community, and Jeff believes
this is why All West fits right in. “All
West treats its employees like family,”
says Reidman. “This translates directly
into our work as it gives us a greater pas-
sion for seeing our customers’ dairies suc-
ceed.” 

The dairy community in Chino definitely
highlights the Select Sires motto of “Your
success. Our passion.” While the area has
changed over the years, the farmers native
to it have adapted with the times, and the
era of dairying may be coming to a close,
Chino is holding out for the time being
and still boasts many high quality cows,
efficiently run and successful operations,
and influential dairy farmers.

The author completed a very successful
All West Summer Internship with the Com-
munications Department in 2016.  Part of
her time was spent on the road visiting
customers from Washington to southern
California.  Frankie just started her senior
year at Cal Poly.  

Touchdown!  Cows and kids have learned to exist very well together!

What a dynamic duo – Jerome & Jeff Reidman
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By Frankie Gambonini

Twenty-five years ago, All West/Select Sires
Sales Representative Marvin Correia picked up
a new account in Tulare, CA and began breed-
ing cows. Today, Terra Linda Dairy’s semen in-
ventory consists of over 80% All West/Select
Sires semen.  Marvin’s son, and All West tech-
nician, Chris, is carrying on the tradition of
breeding their cows, and the operation is
widely known for their high genomic animals. 

How did they get to this point? According to
the dairy’s manager, Mike Santos, it was
through hard work, a dedication to genetics,
and a desire to improve the quality of their
cows.

Santos graduated from Cal Poly in 2003 and
came back to the family dairy as a fourth gen-
eration farmer. His brother, Craig, is responsi-
ble for crop management, which puts him in
charge of their 1,200 acres of cropland; 400 of
which are currently being used to farm al-
monds. Around 75% of the dairy’s cow feed is
supplied by the cropland. Their father, Mike
Santos Sr., oversees the operation.

Terra Linda Dairy milks between 1,300-1,400
Holsteins with over half the milk herd being
registered and over 95% of the upcoming
heifers being registered. It is also notable that
of the milking herd, over
half is classified at least 80
points or above, with 300
VG and 10 EX cows. The
herd’s Rolling Herd Average
stands at 31,951 FCM and
they have been titled as the
number one herd for pro-
duction in Tulare County for
the past two years.  

Mike credits the high pro-
duction and quality of his
cows to the dairy’s devotion
to genetics. “Cows with
good dairy strength, solid
feet and legs, and great ud-
ders are the ones who will
produce more, live longer,
and are the type we breed for. Using a strong
line up of bulls like All West’s will always help
with your return on investment.” 

Santos’ interest in the genetic potential of his
cows was first sparked when he was just a kid
at a dairy judging practice that Terra Linda
Dairy was hosting. He remembers thinking that
while they had a nice herd of cows, he wanted
more to show the people evaluating his cattle.
This propelled him down the path to improving
his herd’s quality and spurred his interest in ge-
netics and using genomic information as a way
to do it. “I realized that in the long run, it is al-
ways worth spending a few extra dollars on
semen now to get higher quality cows, because
it will pay off in the milk barn later.”

This is why Terra Linda Dairy decided to run
its first genomic test in December of 2014.
From the heifers tested, Linda-Terra Mogul
2074 ended up with a +2676 GTPI and was one
of the top 10 heifers of the breed at the time.
Her dam was a VG 7HO10624 Tempo out of a
VG 7HO8747 Bronco. She also became the top
seller at the 2015 Pride of Washington Sale,
selling for $97,000 to ABS Global.

With such an early success resulting from their
genomic testing, Santos knew that he had made
the right decision. They still genomic test all
heifers, but a large focus of the testing is for
management purposes, though the dairy does
sell some of their top heifers and bull calves to
studs and private buyers. The main function
now is to help determine which heifers to use

as donor cows and which to put
embryos in. 

They have a strict criteria for
donor cows, which includes an
emphasis on pedigrees, cow fami-
lies, good production and repro-
duction traits, and a GTPI higher
than +2500. These cows chosen
to flush or for IVF work are a
combination of both homebred
animals and cows bought at sales,
and currently average between
+2550-2650 GTPI. While 10% of
the donor cows undergo flushing,
the other 90% receive IVF from
Terra Linda Dairy’s partnership
with TransOva. Next to the
dairy’s milk barn lies their old

milk barn where the holding pen is now uti-
lized for flushes. Once collected, everything is
sent over to TransOva’s satellite lab, where
there IVF work is also done. Their goal is 6-8
viable embryos per donor each session; how-

ever, one cow once reached an amount of 23
embryos! 

Santos states that the original goal with their
genetics program was to improve the milking
herd by getting more calves out of the elite
donors and making better overall milk cows
that are profitable. “It is a long-term invest-
ment with our vision being an elite milking
herd and cow population with high genetic po-
tential calves coming through the pipeline on a
consistent basis.”

What’s in the Tank?
Sexed semen on heifers Conven%onal on cows
7HO13250 Jedi 7HO12605 Azor
7HO12600 Modesty 7HO12616 Ascender
7HO13373 Flagship 7HO12757 Boone
7HO12671 Bandares 7HO12611 Ferdinand
7HO12602 Hang‐Time 7HO13251 Je+
7HO12266 Yoder 7HO13262 Premium

Flush and IVF donors are bred to Modesty,
Jedi, Bandares, Flagship, and newer bulls
7HO13313 Expresso and 7HO12787 King
Royal.  Marvin meets with Mike regularly to
discuss the line-up and All West’s Greg Silva
does the SMS evaluations and matings for the
dairy. 

In the current milking herd, Mike has been es-
pecially impressed with their 7HO11314
Mogul, 7HO11419 Headliner, and 7HO11585
Sterling daughters. They are also seeing a great
group of upcoming 7HO12165 Montross,
7HO12266 Yoder, 7HO12139 Pety and
7HO12198 Kingboy heifers. “These bulls rep-
resent a large portion of our genetic gene pool
and we have been very happy with the results.”

When asked what he believes the advantage of
using All West/Select Sires’ line up of bulls is,
Mike said it’s in the quality of the bulls from
proven cow families and the high fertility. That
fact has been key for them in improving their
herd’s genetics and can be seen in their preg
rates, which are in the mid-20s overall, and
conception rates, which have reached up to
55% for heifers bred with sexed semen. 

Terra Linda Dairy is an operation run with
great attention towards efficiency, high produc-
tion per cow, and outstanding genetics in both
their bull line-up and in their milking herd. The
management’s devotion to cow quality and
their genetic program is already resulting in
success and will assuredly produce more high
numbers and impressive offspring in the future. 

The evolu*on of genomics at Terra Linda
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In the show world, Siemers Holsteins is a
force to be reckoned with.  Countless Jun-
ior All-American and All-American win-
ners have made their home at Siemers’
dairy, and with six enthusiastic members
of the “next generation” already sknown
in the showring, we’re sure that family
tradition will continue.

But before the colored shavings and the
spotlights, the Siemers family developed
a very successful commercial herd that is
known for its high production and effi-
ciency.  We got the chance to catch up
with one of the three Siemers siblings
who owns and operates the 2,700 cow
herd today.  Here’s a chance for you to
“meet” Dan Siemers!

Siemers Holsteins
2,700 cows ‐ herd avg. of 38,000M on 3x
Newton, WI. Over 5,000 acres farmed

The farm is a 5th genera*on family busi‐
ness owned by Dan, his brother Paul, sis‐
ter Sherry, and their families.   

The 6th genera*on is extremely ac*ve in
showing ca+le and par*cipa*ng in junior
Holstein ac*vi*es.  Two of the oldest
from that genera*on are in college at
both the University of Minnesota and
Cornell University.

AWSS:  As a large herd owner, what’s
the biggest challenge you face today?
Dan:  In today’s dairy environment, mak-
ing a profit is a definite challenge and
what we find most difficult to stay on top
of is commodity pricing.  A close second
is finding and training quality employees.
We have 50 employees at Siemers Hol-
steins altogether, and they manage the en-
tire milking herd, calves & heifers and
field work.    

AWSS:  Why “so many” cows?  Are
there any advantages to milking that
number of cows?
Dan:  Our operation supports not only our
three families, but our employees’ fami-

lies as well, so obviously we need to milk
a certain number of cows to keep cash
flow going.  In order to be as profitable as
we can be, we need to get as much milk
out of every cow as possible.  We actually
feed three different 2-year-old rations,
which allows us to fine-tune things.  Dif-
ferent cows at different stages of lactation
require ever-changing levels of nutrients,
so we found that it’s in our best interest to
split those rations up. So the number of
cows we milk allows us to feed groups
with detailed precision depending on their
needs.
Another advantage to be a “bigger” herd

is that we can find and employ people that
are specialized at their jobs.  We have
people that are experts at calf care, or re-
ally really good in the fresh pen.  We’ve
been working with the same guy for a
number of years in the breeding groups.  

Our dairy is a satellite center for Trans-
Ova, so we have the luxury of doing IVF
and conventional embryo work right here.
With the number of cows we milk, we’re
fortunate to have all our recipients here as
well. 

Of course, like all the west coast dairy
producers know, we constantly have envi-
ronmental pushback and it’s something
that’s never forgotten.  We haven’t ex-
panded in 11 years, so things have stayed
pretty consistent around here.  You know,
it’s really going to be an issue to find
places to milk cows around your neigh-
bors.  We’re fortunate to be where we are,
and we try to keep positive relationships
with those who live around the dairy – in-
vite them to our annual Christmas party,
be in communication with them if they
have an outdoor event planned, etc…

AWSS:  What won’t you compromise on
when breeding cows?
Dan:  Somatic cell score.  Our herd is
100,000 or less on SCC, and that trait
breeds true.  To me, it’s by far the most
reliable number on the health trait side of
things, because we measure most every
cow in the country every month!  I think
if you talk to people who really pay atten-
tion to their breeding programs, the best
customer satisfaction bulls, and the best
cows in the herd, are low-cell cattle.  If
you want to breed old cows with big life-
time totals of production, SCC is the trait
to select for.  

AWSS:  Genomic testing…do you test
the entire herd?
Dan:  No.  We test animals that have a
parent average of 2400 GTPI and higher.
We will also test cattle that are very high
for type or they are a specialty mating (for
merchandising purposes).  The biggest
reason we DON’T test everything in the
herd is pretty simple – what are we going
to do with that data?  If you have a good
way to manage it, that’s fine.  If you have
a way to incorporate it into DairyComp
and use it for management purposes that’s
fine.  But for the most part, I see guys
spending all this money on a test, and the
results sit in a pile of papers on their barn
desk.  

If you analyze this by the numbers, think
about it this way…Each test costs $45.  I
divide that by 2.2 which is my average
services per conception.  Then I divide
that number by 2 for a heifer/bull ratio.
That gives me about $10 extra I could
spend per cow on semen.  Think about
that.  If every dairy producer spent $10
more per unit of semen on their cows, we
wouldn’t need genomic testing.  What a
wild concept to think how much more
progress we’d realize if more money was

Dan Siemers…on bulls, on genomics, on
making their way in the dairy industry

Dan & Janina Siemers



P.O. Box 507, Burlington, WA. 98233
(360) 757-6093  /  1-800-426-2697

www.allwestselectsires.com

Siemers DEFNT Jubi‐Babe‐ET (EX‐91, 2nd calf 2‐year‐old)
(Defiant x Redman) 

Siemers MOGUL Apple‐Star‐ET (VG‐86)
(Mogul x Sho+le x KHW Regiment Apple‐Red‐ET 3E‐96 DOM)
1‐11 3x 365d 30,800M 4.9 1509F 3.3 1007P

spent on better genetics!  Personally, I
have nothing against the companies that
are managing these genomic tests.  I’m
just wondering if we, as an industry, can
afford to pay all that money and have the
information just sit there.

AWSS:  Top bulls you’re using right now?
Dan:  Well I’ll warn you, they’re not all
7H bulls, but while I’m talking about that,
I’ve got to say kudos to Select Sires and
their dominance of the TPI list – it’s in-
credible what the company is doing in the
world of genetics!  A bull that I’m using a
lot of is Doorman, as well as several of his
sons.  I like what he does from a type and
health standpoint, and it’s hard to find a
bull that puts those two things together.
We’ve also used quite a bit of Meridian.
But for the 7H bulls, we use 7H12718
ROZROYAL.  He’s a Kingboy out of our
own cow, Siemers Windbk Rozanne (EX-
92 with 1-11 365d 42,520M 3.7 1557F 3.0
1289P).  I also really like 7H12769
KENYON, a Kingboy x Krunch x Dorcy.

What a great commercial cross!  I think
this is a cool pedigree!  We’ve used some
7HO12587 DIAMONDBACK and are
flushing quite a bit with 507HO12600
MODESTY and 7HO13250 JEDI.  

We are breeding for four different groups
of cows right now – high type, high ge-
nomics, high commercial cows and red &
whites.  We’re continually thinking about
cattle in four different pathways and trying
to breed them to optimize their potential in
each division.  

AWSS:  If there’s one thing you would
“economize” on to save money right now,
what would that be?  
Dan:  Unfortunately, if we could take out
added expenses or find things we could do
without, we would have done so already.
For any producer, you economize wher-
ever it makes sense.  You can’t pull back
on good feed or fertilizer for your crops.
That equates to more milk in the tank.  We
have changed our feed additives and found

that we saved a dime per cow per day…
and we didn’t lose any milk pounds.  We
did lose a bit on protein test, but not
enough to make up the difference in sav-
ings.  

One thing we do that seems to pay off in
the long run is that we keep our average
age of first calving to 1-11 to 2-00.  Young
heifers are developed enough in body con-
dition to handle production.  Yes, feeding
heifers is expensive, but for us, calving
them out just a few months later (1-11 ver-
sus 1-09) has gained us so much more in
production.  Freestall space is a valuable
commodity here.  When they take up
freestall space, they better be able to han-
dle it.  I don’t have time or money to
spend on immature cows needing extra at-
tention to get going.  

For more information on Siemers Hol-
steins, you can visit their Facebook page,
or check out their website at 
http://www.holsteinworld.com/siemers/index.php.


